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1. What is the ETF?

2. What is the Torino Process?
3. What are the Torino Process deliverables?

4. Preparation of Torino Process deliverables
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WHAT IS THE EUROPEAN TRAINING
FOUNDATION (ETF)?

AGENCY OF THE EUROPEAN UNION
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To make vocational education and training
in the partner countries a driver for lifelong
learning and sustainable development,
with a special focus on competitiveness

and social cohesion.

The ETF has both
an analytical and a
developmental role
and works within the
EU policy framework.
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ETF

SOUTHERN AND SOUTH EASTERN
EASTERN EUROPE
MEDITERRANEAN AND TURKEY

Algeria, Egypt, Israel, Albania, Bosnia and Herzegovina,
Jordan, Lebanon, Libya, former Yugoslav Republic of
Morocco, Palestine, Macedonia, Kosovo, Montenegro,
Syria, and Tunisia Serbia, and Turkey

EASTERN EUROPE

Armenia, Azerbaijan, Kazakhstan,

Belarus, Georgia, Kyrgyzstan, Tajikistan,
Republic of Moldova, Turkmenistan,
Russia, and Ukraine and Uzbekistan
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1. What is the ETF?

2. What is the Torino Process?

3. What are the Torino Process deliverables?

4. Preparation of Torino Process deliverables
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THE TORINO PROCESS

A PARTICIPATORY PROCESS LEADING TO AN
EVIDENCE-BASED ANALYSIS OF VET POLICIES IN
A GIVEN COUNTRY.

PREVIOUS ROUNDS IN 2010, 2012, AND 2014

I < of M & 1]




PURPOSE

TO BUILD CONSENSUS
on the possible ways forward in VET
policy and system development, including:

Determining the state of the art and vision
for VET development in the country

AND

After the 2014 edition, an
of whether countries are achieving the
results they want and measuring
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ADDED VALUE

THE TORINO PROCESS IS A VEHICLE FOR:

Policy development through Policy implementation through
 Building a shared vision * Monitoring of implementation and impact
+ Taking stock of developments - Alternative solutions

« Exploring policy options  Tracking performance

Policy learning through
Developing capacity
Peer exchange
Ownership over external support coordination
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1. What is the ETF?

2. What is the Torino Process?

3. What are the Torino Process deliverables?

4. Preparation of Torino Process deliverables
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ETF:::-
DELIVERABLES [ Part 1:

Executive summary

A

Part 2:
Responses to questions of
the analytical framework

A

Torino Process

report qut 3: o
Annexes with quantitative

and qualitative evidence
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REPORTING SEQUENCE

v

Regional reports National report Regional reports Cross-country
Ukraine Ukraine Eastern Europe report
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1. What is the ETF?
2. What is the Torino Process?

3. What are the Torino Process deliverables?

4. Preparation of Torino Process deliverables
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Ownership Broad participation
by partner country stakeholders in the process.

HOW TO WRITE A REPORT?

03 04

Holistic approach by using Evidence/knowledge-based
a broad concept of VET assessment.
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EVIDENCE

5

4

3
e=f=SEET

HOLISTIC VIEW
PARTICIPATION OFE VET w=EE
e DCI
=@=SEMED
OWNERSHIP
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ANALYTICAL FRAMEWORK

Questions

Guidelines on how to respond to them

Description of indicators
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WHAT ARE THE QUESTIONS ABOUT? ETF:.--

A. VISION AND STRATEGY C. ADDRESSING SOCIAL AND INCLUSION DEMAND

« Vision and progress * Factors shaping demand for VET
+ Access, participation, progression

* Legislation - Delivering to demand

B. ADDRESSING ECONOMIC AND D. INTERNAL EFFICIENCY OF THE VET SYSTEM
LABOUR MARKET DEMAND - Teaching and learning
 Factors shaping demand for skills * Learning conditions
+ Solutions for identifying demand * Quality assurance
+ Solutions for matching skill demand * Learning outcomes
with supply

» Access to work through better transition
» Access to work through business

creation and self-employment Update on governance arrangements

Assessment of governance arrangements
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WHAT ARE THE GUIDELINES ABOUT? (1/3)

INTERPRETATION CONSULTATION

- \@// v

01 EVIDENCE 02 FINDINGS 03 CONCLUSION

01 5
Response @)
to AF 02 S
03 —
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WHAT ARE THE GUIDELINES ABOUT? (2/3) ETFi:

Question: Is VET in your region an attractive choice for young people?

Possible answers:

01. Enrolment is continuously declining since 1995, by 5% per year, on average.

02. This is an indication that VET is not an attractive option for prospective students.

03. To increase attractiveness and relevancepi brec11Tfr§ﬁ3ﬁ ow the example of some EU countries that have

modernised the outdated course offer and gi are T schools to shape it in accordance with local
needs.
INTERPRETATION CONSULTATION
01 EVIDENCE 02 FINDINGS 03 CONCLUSION
description
01 >
Response analysis
to AF 02 >
question recommendations/action/vision
03 N
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WHAT ARE THE GUIDELINES ABOUT? (3/3)

TYPE REQUIREMENT GUIDANCE
QUALITY-OF- 01 Evidence and Analysis Present, describe, and analyse evidence for the response.
RESPONSE

How do the developments described in the response compare
to the preceding TRP round?

Does gender influence as factor the findings presented in the
response and if yes, how?

REQUIREMENTS 02 Progress

03 Gender

TRANSVERSAL 04 Local dimension How do the responses matter, locally?
RESPONSE

Are there practices and solutions that you would characterise as
REQUIREMENTS 05 Innovation P ’

innovative with respect to the issues discussed in the response?
Do social partnerships form or influence part of the solutions

06 Social partnerships . .
P P discussed under requirements No. 1 and 3?

19 | Torino Process 2016-17

MOVING SKILLS




% . o
ETF:.
EVIDENCE: THE QUANTITATIVE INDICATORS

DEFINITIONS, RATIONALE AND INDICATIVE SOURCES ARE
SPECIFIED IN CHAPTER 3 OF THE TORINO PROCESS GUIDELINES

All indicators are mandatory

Please provide data for the latest year
available and five years preceding that year

Please try to follow the definitions
(age-groups, reference period, etc.)

Please indicate the and the national For any questions or further
used when reporting data clarification please contact the ETF
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GENERAL TIMEFRAME

NATIONAL PHASES

3
First consolidated

draft country reports

by July 2016
(candidate countries
involved in Riga follow-up
by October 2016)
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Peer reviews

July 2016 to

September 2016
(candidate countries
involved in Riga follow-up
by November 2016)

Final endorsement of
the country reports
by November 2016

CLOSURE OF
PROCESS

1 December 2016
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National reports Regional reports

DECEMBER 2016 FEBRUARY 2017
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Cross-country report

N

APRIL 2017 ETF International Conference

JUNE/JULY 2017




